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Unit - 1 : Tribal Society and Culture 

 Tribe – Concept, Meaning & Definition, Tribal Society and Issues in development, tribal 

identity, tribal transformation, socio-political issues, Economic issues, Infrastructural 

issues, classification of Tribes. 

 Territorial distribution, linguistic affiliation, physical and racial characteristics, 

occupation or economy, cultural contact and religious belief. 

 Tribal culture and cultural issues.  

 Problems in Folklore, Dormitory, System, Religious Practices and Festivals, Racial, 

Cultural. 

 

Unit - 2 : Tribal Studies and Development 

 Tribes in India and Maharashtra, Socio-cultural studies and characteristics of Tribes,  

 Geographical and demographic distribution of tribals in Maharashtra 

 Philosophy, Approaches and strategies of tribal studies and development, Five year plan,  

 Commissions, committees and National Tribal Policy development perspective. 

 Tribal Movement, activism and reformers in India and Maharashtra. 

 Constitutional and Administrative Framework, National, International declaration of 

Tribal rights and Institutions in Governance, Tribal Areas, Scheduled Areas. 

 73rd Constitutional Amendment, PESA and FDPA, Livelihood development projects 

under Tribal Self Rule, ILO, UNDRIP. 

 

Unit - 3 : Tribal Economy 

 Characteristics of Tribal Economies,  

 Hunting-gathering economy,  

 Shifting Cultivation,  

 Plain land cultivations,  

 Mining and wage labour,  

 Animal Husbandry and other avenues of Livelihood,  

 

Unit – 4 : Abilities and Attainment of Tribes  

 Various professional skills, concept & meaning, community approach in skill 

development. 

 Trends and theories, Different approaches and methods, strategies and intervention. 

 Project Management skill, concept, meaning & planning. 

 Government policies & Empowerment strategies. 

 Functions & Duties of Functionaries & stakeholders. 

 Historical perspectives of Tribal Welfare & Development strategies. 



 Training, Research development (R&D), Evaluation. 

 Skills for working with Individual, Group and community. 

 

Unit - 5 : Administration & Sustainable Tribal Development 

 Meaning, Concepts, definitions & theories. 

 Developmental programmes, National & Regional perspective. 

 Inequality and Social Justice with special reference to tribes in India. 

 Modernisation & Government Policies. 

 Participatory Rural Appraisal (PRA), Participatory Resource Mapping (PRM), 

Participatory Planning. 

 Intra & Interelationship between HRM & HRD. 

 National Resources & Sustainable Development : Concept, Meaning, Process of Natural 

Resources and Management. 

 

Unit - 6 : Research Aptitude 

 Definition of Research 

 Qualities of a competent 

 Criteria for the selection of a research problem 

 Research proposal 

 Types of reseach,  

 Historical research, Discriptive research, Experimental research, Action research 

 Sampling 

 Hypothesis 

 Tools for research: Questionarrie, Interview Schedule and Tests 

 Validity & Reliability of the tools 

 Analysis of Quantitative & Qulitative 

 Research Report 

 Applied statistics of research  

 Computer Application in research. 


