G |Savitﬂba’1 Phule Pune University

YEAR OF PERFORMANCE APPRIASAL :

SECTION — A: GENERAL

1 Name

2 Designation

3 Name of the Department / Centre

4. Communication Address

5. Email Telephone / Mobile number

6. YEAR OF PERFORMANCE APPRAISAL

PART-A
SECTION - B:

CATEGORY I: TEACHING, LEARNING AND EVALUATION RELATED ACTIVITIES

Nature of Activity

Notes

Maximum Score

BrHe. ESSENTIAL

Unit of
Assessment

API
Score
allotted

Self-
appraisa
|
Score

Verified
API
Score

Classroom teaching (Including Lecturers,
1 A (i) seminar)

As per
allocation.
Hours/
academic
year

Classroom teaching (Including Lecturers,
1 A (ii) seminar) in excess of UGC norms.

As per
allocation.
Hours/
academic
year

Classroom teaching (Including Lecturers,
1 A (iii) seminar) Preparation time

Same as
actual
teaching
hours as per
attendance
register.
Hours/
Academic
Year

1B Tutorials and Practicals

Actual as per
attendance
register.
Hours/
Academic
Year

1C Qutside classroom interaction with students.

Max 0.5 of
hours in 1A
Hours/
Academic
Year

Sub-total 1

Score=
hours/10
(max Score
100)

Score=
hours/10
{max
Score
100)
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| 2 Research Supervision (including Masters thesis) 2ek Score=

; Hours/ Fours/10

; | Academic (max

‘ Year Score
Score= 30) |

| Sub-total 2 hanesy Tl ‘
(max Score -
30)
Actual hours.

3A Question Paper setting, moderation and related | Hours/
work Academic

year
Actual hours.
Invigilation / Supervision and related Hours/
3B e i .
examination duties. Academic
Score=
Kne:r 50 hours/
min)Ltes er 10 (Max
Evaluation / Assessment of answer scripts and = B Score=2
! b full Script.
3C Assignments related to internal assessment, H 0)
. ours per
external and re-evaluation. .
academic
year.
Score=
Sub-Total 3 hours/ 10
(Max
Score=20)
Evidence to | Qutstanding
Teaching innovation including preparation of be provided. =10.
innovative course, use of innovative Scores to be Ver{

4 A i . . - . Good=7.
methodologies for teaching including bilingual/ finalized by | Ggog=s
multilingual teaching the Screening | Average=3.

Committee. Modest=1
Evidence to | Outstanding
. , . . i =10.
Preparation of new teaching learning material Beiprevided. Very
: ; ; : . Scores to be o
4B including translation, bridge material, study pack 2 ) Good=7.
Ee = finalized by | Ggod=5s
or similar additional resource for students. = ood=2.
the Screening | Average=3.
Committee. Modest=1
Use of anonymous students feedback on the :5::;:; and. | g F{’:Oiﬂtrze?”
. 3 (o}
4C %ligigit?gslassroom teaching and students feedback to | (max10
j be attached. Points)
TOTAL 180
Minimum API| Score Required 100
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CATEGORY Ii:
CO-CURRICULAR, EXTENSION AND PROFESSION DEVELOPMENT RELATED ACTIVITIES

Nature of Activity Notes Maximum Score
- API Self- -
; i Verified
Sr. No. ESSENTIAL Unit of Score appraisa API
Assessment | allotted |
Score
Score
Evidence to | Outstanding
i =10.
Discipline related co-curricular activities (e.g. BE Provited, Ve
B : . Scores to be ry
5A field work, study visit, student's seminar, events, : Good=7.
; finalized by Goaod=5
career counseling etc.) ’ ;
the Screening | Average=3.
Committee. Modest=1
Evidence to | Outstanding
be provided. =10.
5B Other Co-curricular activities (Cultural, Sports, Scores to be G:(fdr}’ﬂ
NSS, NCC etc.) finalized by | good=5
the Screening | Average=3.
Committee. Modest=1
Evidence to | OQutstanding
; : 8- T . i =10.
Extension and dissemination activities (public 0% provided. Very
: i Scores to be
50C leciures, talks, seminars, popular writing not . Good=7.
finalized by | @god=5
covered under llI) : 0aE=.
the Screening | Average=3.
Committee. Modest=1
Sub-Total 5
Administrative responsibility Actual hours
(including Dean, Principal, Chairperson, spent.
6 A Convener, Teacher-in-Charge or similar duties Hours/
that require regular office hours for its Academic
discharge) year Score
Actual hours | =Hours/
Participation in Board of Studies, Academic and Sait 1
6 B = i x Hours/ (Max
Administrative Committees .
Academic Score=3
year 0)
Score=Hours/
10
Sub-Total 6 (Max
Score=30)
Evidence  to | Qutstanding
i =10.
Overall contribution to the collective/ corporate g?:c?rfswciid.be Very
7 life of the institution (including 5, 6 and any St b Good=7.
other contribution) Y| Goods=s.
, the Screening | Average=3.
Committee. Modest=1
TOTAL 70
Minimum AP! Score Required 20
GRAND TOTAL Category I+l (1 TO 7) (OUT OF 250)

Minimum API Score Required Category I+l

(1to 7)

150
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CATEGOR
RESEARCH AND ACADEMIC CONTRIBUTIONS
Sr. APls Engineering / | Facuities of Languages Max. points for University
No. Agriculture / | Arts / Humanities / and college teacher position
Veterinary Science / l Social Sciences /
Sciences / | Library /
Medical Sciences | Physical Education /
‘ Management API Score Self Verified
allotted apprais API
al Score
Score ¢
lI(a) Research Refereed Journals Refereed Journals 15/ NX15
Papers Published (Total Publications = N) (Total Publications = N) | publication | =
in:
No. of Papers in indexed | No. of Papers in indexed | 5/ N1 X5
journals out of N = Ny journals out of N = N4 publication =
No. of Papers with impact | No. of Papers with impact | 10/ Nz X 10
factor between 1 and 2 out | factor between 1 and 2 publication =
of N = Ny out of N = N2
No. of Papers with impact | No. of Papers with impact | 15/ Nz X 15
factor between 2 and 5 out | factor between 2 and 5 publication =
of N = N3 out of N = N3
No. of Papers with impact | No. of Papers with impact | 25/ Ng X 25
factor between 5 and 10 | factor between 5 and 10 publication =
out of N = Ny out of N = N4
Non-refereed but Non-refereed but 10/ Ns X 10
recognized and recognized and Publication | =
reputable journals and reputable journals and
periodicals, having periodicals, having
ISBN/ISSN numbers. ISBEN/ISSN numbers.
No. of papers = Ns No. of papers = N5
Conference proceedings | Conference 10/ Ng X10 =
as full papers, etc. proceedings as full publication
(Abstracts not to be papers, etc. (Abstracts
included) not to be included)
No. of papers = Ng No. of papers = Ng

Total of Ill (A)
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‘ Research
Publications (books,
chapters in books,
other than refereed
journal

‘ articles)

Text or Reference Books

Text or Reference Books

Published by International | Published by international ‘
Publishers with an | Publishers with an
established peer review | established peer review ‘
system system
a) No. of sole author | a) No. of sole author | 50/sole My X 50 ‘
book(s) = M4 book(s) = My author; =
b) No. of chapter(s) in an | b) No. of chapter(s) in an | 10/chapter | Mz X 10
edited book(s) = M> edited boak(s) = M2 in an edited | =

book
Subjects Books by | Subject Books by/national
National level publishers/ | level publishers/State and
State and Central Govt. | Central Govt. Publications
Publications with ISBN/ | with ISBN/ISSN
ISSN numbers
a) No. of sole author|a) No. of sole author | 25 /sole MaX 25
book(s) = Mz book(s) = Mz author; =
b) No. of chapter(s) in an b) Ne. of chapter(s) in an | 5/chapter in| MgX 5=
edited book(s) = Ms edited book(s) = M4 an edited

book
Subject Books by Other | Subject Books by Other
local publishers  with | local publishers with
ISBN/ISSN numbers ISBN/ISSN numbers
a) No. of sole author | @ No. of sole author | 15/sole MsX 15
book(s) = Ms book(s) = Ms author,; =
b) No. of chapter(s) in an | b) No. of chapter(s) in an | 3/chapter in Ms X 3=
edited book(s) = Ms edited book(s) = Ms an edited

book
Chapters contributed to Chapters contributed to
edited knowledge based edited knowledge based
volumes publishe'd by volumes publishe‘_:! by 10 /Chapter
International Publishers International Publishers
No. of chapter(s) = Mz No. of chapter(s) = Mz

Mz X 10

Chapters in knowledge | Chapters in knowledge
based volumes by | based volumes in Indian/
Indian/National level | National level publishers
publishers with ISBN/ISSN | with ISBN /ISSN numbers
numbers & with numbers | & with numbers of national
of national & internaticnal | & international directories
directories
No. of chapter(s) = Mg No. of chapter(s) = Ms 5/Chapter | Mg X 5

Total of lll (B)
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H(C) t|
(1 ried out !
i
No. of Project(s) = P4 0/ Projact Py X 20
i S i '{b)“M 'ajoir' Projects amount | Major Projects Amount |
mokilized  with  grants | mobilized with minimum ;
above 5 lakhs up to 30 | of Rs. 3 lakhs up to Rs. 5 |
lakhs lakhs
No. of Project(s) = P2 No. of Project(s) = P2 15/ Project P2 X 15
(c) Minor Projects (Amount | Minor Projects (Amount
mobilized with grants mobilized with grants
above Rs. 50,000 up to above Rs. 25,000 up to 10/ Project
Rs. 5 lakhs) Rs. 3 lakhs
No. of Project(s) = Pa No. of Project(s) = P3 Ps X 10
I{C) Consultancy Amount mobilized with | Amount mobilized with | 10 per every
(ir) Projects minimum of Rs. 10 lakhs minimum of Rs.2 lakhs Rs.10 lakhs
carried out and RX 10
/ ongoing No. of 10 Lakh(s)=R No. of 2 Lakh(s)=R Rs. 2 lakhs =
Respectively
11 (C) | Completed Completed project Report | Completed project report
(iii) projects : (Accepted by funding (Accepted by funding
Quality agency) agency)
Evaluation a) No. of completed & | a) No. of completed & | 20 / major | Q41X 20
accepted Major project(s) | accepted Major project(s) | project and =
=Qq = Qq
b) No. of completed & | b) No. of completed & | 10 / minor | Qz X 10
accepted Minor project(s) | accepted Minor project(s) | project =
=Q = Qo
Il (C) | Projects Patent/Technology Major Policy document of
(iv) Qutcome / transfer/ Product/Process Govt. Bodies at Central
Qutputs and State Level
a) No. of national level | a) No. of national level | 30 / naticnal | O1X 30
output = O4 output = O4 level; =
b) No. of international level | b) No. of international | 50/ 02 X 50
output = O2 level output = O3 International | =
level (output
or patent)
Total of 1l (C)
(D) | RESEARCH GUIDANCE
(D) | M.Phil. . Degree awarded Degree awarded
(i
No. of Candidates = D1 No.of Candidates = Dy 3/candidate | DyX 3
(D) | Ph.D Degree awarded Degree awarded
(ii)
a) No. of Candidates = Dz | a) No. of Candidates = Dy 10/candidate | D2X10
Thesis submitted Thesis submitted
b) No. of Candidates = D3 | b) No. of Candidates = Ds 7/ candidate | D3 X 7
Total of l1I(D) |
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Jn

TRAINING COURSES AND CONFERENCE /SEMINARMORKSHOP PAPERS

|11 Refresher courses, (a) Not less than two (a) Not less than two {
(E) Methodology weeks duration weeks duration | 20 each |
| (1) workshops, Training, | No. of Programme(s)=T+ No. of Programme(s)=T+ T+ X 20
Teaching-Learning- =
Evaluation (b) One week duration (b) One week duration
Technology No. of Programme(s)=T: No. of Programme(s)=T2 10 each
Programmes, Soft T2X 10
Skills development =
Programmes,
Faculty
Development
Programmes (Max:
30 points)
I Papers in Participation and Participation and
(E) Conferences/ Presentation of research | Presentation of research
(it} Seminars/workshops | papers (oral/poster) in papers (oral/poster) in
etc.(that are not
included in lII{A) )
a. International a.International conference
conference
No. of Papers=C No. of Papers=C;4 10 each Ci1X10
a. National a. National 7.5 each CoX75
No. of Papers=C; No. of Papers=Cs =
b. Regional /State level b. Regional / State level 5 each CiX 5
No. of Papers=Ca No. of Papers=Cs =
c. Local- University/ | c. Local- University/ 3 each CaX 3
College level College level =
No. of Papers=Ca No. of Papers=C4
HI(E) Invited lectures or a. International a. International
(iv) presentations for
conferences/ No. of Lecture(s) and/or | No. of Lecture(s) and/or 10 each L1 X 10
symposia Presentation(s) =L4 Presentation(s) =L4 =
b. National b. National
No. of Lecture(s) and/or | No. of Lecture(s) and/or | 5each X 5
Presentation(s) =L, Presentation(s) =L, =
Total of lII{E)
GRAND TOTAL of Category lll (A+B+C+D+E)

The API for joint publications will have to be calculated in the following manner:

Of the total score for the relevant category of publication by the concerned teacher, the
first/Principal author and the corresponding author/ Supervisor/ Mentor of the teacher wouid
share equally 60% of the total points and the remaining 40% would be shared equally by all
other authors.
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I

{Adverse remarks as well as remariks of appreciation of any outstanding work shall De

brought to the notice of the person concerned by the Vice-Chanceallor or Head of the University
Department with a view to make improvement in the work, by the person concerned.)

1. (a) Assessment by the Vice Chancellor / Head of the Department of the work done
under each head of activity :

Assessment of Teaching, Extension and Research activities should be based on Verified
API Score under respective category as mentioned in Part "A" and shall be made in the following

manner.
Teaching [Category | of Part 'A’] Extension [Category Il of Part ‘Al
Grade Verified API Score Grade Verified APl Score
Outstanding 164 — 180 Outstanding 60— 70
Very Good 148 — 163 Very Good 50- 59
Positively Good 132 - 147 Positively Good 40— 49
Good 116 — 131 Good 30- 39
Average 100- 115 Average 20-29
Below Average 0-99 Below Average 0-19
Outstanding | Very Good | Positively Good | Good | Average | Below Average
(At) (A) (B+) (B) (B-) (c)
Teaching
Extension
Research
Administration

. (b) Grading: [General Assessment on the basis of the assessment made in Clause 1(a) above]

(A+) Outstanding, (A) Very Good, (B+) Positively Good, (B) Good, (B-) Average, (C) Below Average

(c) Justification of assessment of work as outstanding/below average:

3. Comments of the Vice-Chancellor/ Head of the Department on (1) (b) (and) (c) :

DeAShekbar (WiTee 2000 FnplisiNew Yeurky Farmae Wichat Cammive, doe




4. Remarks and suggestions :

Signature
{(Head of the Department)

5. Remarks of the Vice-Chancellor (Adverse remarks as well as remarks of appreciation)

Signature
(Vice Chancellor)
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GOVERNMENT OF MAHARASHTRA

/ Administrative O

fficer

M. & T.E. E.D.-CRF 1096(20/96)/TE-4
Performance Appraisal for Lecturer / Reader / Assistant Professor / Associate Professor / Professor

Name of the Teacher:

Designation:

Name of Institute:

Duration of Appraisal: 01-04- to 31-03-
Note: * indicates multiplication sign
1. Performance of Engaging Lectures / Practicals:
Sr. Class / Subjects taught No. of Lectures | Percentage | Average | Performance Marx. Weight
No. Course lectures actnally target of Cal. and Weight | achieved
target engaged achieved (6) Multiplying (8)=(9)
factors
()] (2) 3) (3] (5) (6) (7 (8) (&) (10)
I Excellent— 1.0
(100-91)
Good-0.7 05
2 (90-81)
3
2. Performance of Attendance of Students: (As a teacher)
Sr. Class / Subjects tanght Sum of Lectures | Students Average Average Performance and Max. Weight
Ne. Cuourse students actually an Roll attendance af Col. Multiplying factors Weight achieved
present engaged (4)*100 )] (8)*(9)
GG
(1) (2) (3) 4 (3) (6) (7) (8) (9) 10y an
L. Excellent— 1.0
(100-81)
Good -0.7
2 (80-61) 03
Average — 0.5
(60—41)
3. Poor-0.2
(40 - 00)




3. Performance of Results: (As a teacher)

Sr.
No.

Class /
Course

Subjects taught Average results of % of students
same subjects for securing

last 3 years in marks above 3

institute years average

Average
of Col.
(5)

Performance
and
Multiplying
factors

Max.
Weight

Weight
achieved

(8)(9)

(1

(Z)

(3) (4) (5)

(6)

)]

(8)

(2)

1

=

s

Excellent— 1.0
(100-81)
Good-0.7
(80-61)
Average - 0.3
(60 —41)
Poor—0.2
(40-00)

l Total weight achieved in TABLES 1, 2 and 3

4. Other Performance:

Perform

ance indicator to be assessed

Evaluation by Reporting Officer

Excellent Good

Average | Poor

Classroom Planning and Control:

a)

Planning of lessons throughout the academic year.

b)

Effective communication of subject matter and clarity of speech.

c)

Management of lecture and class control.

d)

Involvement of students in learning process.

e)

Use of media such as charts, models, transparencies, OHP, VCR,
TV.

For Teachers Concerned with Laboratory Work.

a)

Planned laboratory instructions including management of practicals.

b)

Uniform coverage of term work and guidance for writing journals.

c)

Checking of journals and making continuous assessment of term
work.

d)

Preparation and display of instructional material, charts, models, etc.

€)

Planning and procurement of consumables required for practicals.

OR

For Teachers Not Concerned with Laboratery Work.

a)

Arranging special lectures of eminent persons.

b)

Conducting special lectures for low profile students.

c)

Attitude towards maintaining cleanliness and aesthetics.

d) .

Interactions with teachers teaching subjects other than his own
discipline.

e)

Preparation and display of instructional material

Students Guidance and Counseling:

a)

Guidance to students about books and literature.

b)

Guidance about higher education / career planning,

c)

Guidance about job opportunities / entrepreneurship.

4)

Guidance for preparing for interviews / personality development.

€)

Guidance for independent study technique.




No. | Performance indicator to be assessed Evaluation by Reporting Officer
Excellent Good | Average | Poor
4. Assignments / Evaluation
a) Giving assignments regularly and assessing promptly.
b) Maintaining quality and standard of questions / evaluation.
¢} Providing feedback to the students about shortcomings.
d) Innovations in paper setting / evaluation.
e) Record keeping of students’ profile.
5 Curriculum / Learning Resources Development:
a) Interest shown in curriculum development or preparation of syllabi.
b) Preparing question banks.
c) Motivating students for use of computers.
d) Giving handouts / upkeep of laboratory manuals / writing books.
e) Preparation of computer software as a teaching aid.
6. Seminars / Training:
a) Use of library books, periodicals, journals, etc
b) Attendance in seminars / conferences / workshops.
c) Writing articles in State and National level periodicals.
d) Delivering speech in other institutions.
e) Memberships of professional bodies, Awards and Honours.
Ti Co-curricular Activities:
a) Consultancy and testing in the appropriate work area or organizing
continuing education programmes for revenue generation.
b) Organizing cultural programmes / sports / extra-curricular activities,
ete.
¢) Organizing industrial visits / study tours for students or taking
interest in NCC / NSS / blood donation / plantation / medical camps.
d) Contribution to maintaining student discipline in general.
e) Ability to work as resource person.
Administrative Functions:
a) Contribution to conduct of gymkhana activities / procurement of
equipment.
b) Worked as examination / gathering / admission in-charge.
¢) Maintenance of buildings / electrical installations / water supply /
computers / equipment, etc. or Worked as Rector / Assistant Rector /
Warden.
d) Worked as in-charge for house-keeping / environmental hygiene /
cleanliness of classrooms / premises / gardens / security.
e) Interest taken in activities related to canteen, cooperative stores, etc.
or Willingness to take up higher responsibility er any responsibility.
Total Number of Tick Marks




FINAL ASSESSMENT:

Particulars Weight Note: The special weight maximum of 5 may be awarded
achieved by reporting officer for the extraordinary contribution
a) Total weight achieved in TABLES other bcy'911d institution (Please mention activities for which
than Other Performance. RIS W BLES Vet
Weight for Other No. of tick | Multiplying
Performance marks factor
b) Excellent 2.0
c) Good 1.4
d) Average 1.0
e) Poor 04
f) Special weight given by Reporting Officer foq 5 = ooifamargemr 2t amEr
[Max. 5]
Total weight achieved out of 100 100~ Iedeg=. el RS,
we-gg AT TN, £0-42 =,
Inwords: YO-3Y4  HTER, 3% =00 RIS I
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GOVERNMENT OF MAHARASHTRA

H. & T.E. E.D.-CRF 1096(20/96)/TE-4
Performance Appraisal for Head of Department

Name of the Head of the Department:

Designation:

Name of Institute:

Duration of Appraisal: 01-04- to 31-03-
Note: * indicates multiplication sign
1. Performance of Engaging Lectures: (As a teacher)
Sr. Class / Subjects taught No. of Lectures | Percentage | Average | Performance Max. Weight
No. Course lectures actually target of Col. and Weight | achieved
target engaged achieved (6) Multiplying (8)*(9)
factors
) 2) (3) 4 () (6) (U] (8) (&) (10)
1. Excellent— 1.0
(100-91)
2. Good - 0.7 05
(90-81)
3
2. Performance of Attendance of Students: (As a teacher)
Sr. Class / Subjects taught Sum of Lectures | Students Average Average Performance and Max, Weight
Na. Course students aclually on Rell attendance of Col. Multiplying Factors Weight achieved
present engaged (4)*100 ] @)*(
(5)*(6)
1) (2) 3) ) (5) (6) ()] (8 (&)] (10) (11)
1 Excellent— 1.0
(100-81)
2. Good-07
(80-61) 05
3. Average—0.5
(60—41)
Poor—0.2
(40 — 00)
3. Performance of Results: (As a teacher)
Sr. Class / Subjects tanght Average results of | % of students | Average | Performance Manx. Weight
No. Course same subjects for securing of Col. and Weight | achieved
last 3 years in marks above 3 3) Multiplying 8)*(®)
institute Years average factors
(1) (2) (3) (4 (3) (6) @] (3) 9
; Excellent—1.0
(100-81)
Good-0.7
B (80-61)
Average — 0.5 05
1 (60—41)
3 Poor—-10.2
(40-00)




4. Performance of Attendance: (Department as a whole)

Sr. Name of the teacher Average of attendance from 2 Column (8) Average of Performance Max. Weight
No. of teacher in the department Cal. (3) and Weight achieved
Multiplying (8)*(9)
factors
) 2) @) ) &) 6) (7
1 Excellent— 1.0
(100-81)
2 Good —0.7
(80-61)
3 Average — 0.5 10
(60 —41)
Poor —0.2
(40 —00)
4
5:
6.
7.
8
2
10.
11
12.

5. Performance of Results: (Department as a whole)

Sr. Name of the teacher Average performance from Table 3 Col. Average of | Performance Max. Weight
No. (6) of teacher in the department Col. (3) and Weight achieved
Multiplying (8)*(9)
factors
(1) 2) (3) (4) (3) (6) (N
I Excellent— 1.0
(100-81)
2. Good—0.7
(80-61)
3, Average —0.5 10
(60 —41)
Poar —0.2
(40 - 00)
4.
5.
6.
T
8.
5
10.
11
12,
| Total weight achieved in TABLES 1, 2, 3,4 and 5 | |

6. Other Performance:

No. | Performance indicator to be assessed Evaluation by Reporting Officer
Excellent Good | Average | Poor

1. Supervision on Staff Performance

a) Supervision of classes and laboratory sessions of teaching staff.

b) Implementing academic calendar.

c) Uniform course coverage and synchronizing practicals with theory
classes.

d) Taking a review of use of charts, models, teaching aids.

e) Control on aftendance of students in the subjects of the department.




Performance indicator to be assessed

Evaluation by Reporting Officer

Excellent Good Average | Poor
2. Personal Academic Achievement: -
a) Use of library books, periodicals or participation in seminars /
workshops.
b) Updates knowledge or delivers speeches in other institutions.
c) Participation in Curriculum or Learning resource development.
d) Memberships of professional bodies ar Awards or Honours.
¢) Innovations in Education, Evaluation, Examination reforms.
3. Managerial Skill:
a) Efficiency in conducting examinations / admissions / gymkhana
activities.
b) Projecting image of institution.
¢) Resolving conflicts in the institution.
d) Maintaining student discipline and creating congenial atmosphere.
e) Leadership of action in crisis.
4. Administrative Skill:
a) Maintains good record keeping / handles audit objections effectively.
b) Prepares proposals for institutional development / reports of
inspections.
¢) Conducts departmental meelings regularly.
d) Mamtains equipment in the laboratories.
¢) Willing to assume higher responsibility or any responsibilities
assigned.
5. Co-curricular Activities and Staff Development:
a) Organizing cultural programmes / gathering / sports / competitions.
b) Interest in activities related to hostel.
c) Provides extension services to the rural / urban community.
d) Deputing / Relieving staff for training programmes.
e) Organizing Continuing Education Training Programmes / Summer
Schools / Winter Schools / Distance Learning Programmes.
6. Interaction with External Environment:
a) Interaction with Industry / UGC / AICTE / TTTI / ISTE / Higher
Office.
b) Interest in Placement of students.
¢) Participation in Resource generation, Testing, Consultancy, etc.
d) Liaison with parents, society.
e) Activities of Alumni association.

Total Number of Tick Marks




FINAL ASSESSMENT:

Particulars Weight Note: The special weight maximum of 5 may be awarded
achieved by reporting officer for the extraordinary contribution
a) Total weight achieved in TABLES other beyo_nd in;tiiul_ion‘ (Please mention activities for which
than Other Performance. Speial Weight isgiven).
Weight for Other No. of tick | Multiplying
Performance marks factor
b) Excellent 2.0
c) Good 1.4
d) Average 1.0
e) Poor 0.4
) Special weight given by Reporting Officer 9 : = 2o TR ST e
[Max. 5]

Total weight achieved out of 100

In words:
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gRfdree-g (W g )
M TR R & = AR =T gETe FiT & wiey Aidedt AR
Estimate of General Ability and Character of Grade ‘A’ to Grade ‘C’ Officers/Employees

(2) I= o o,/ oftedt /e

(1) Name ¢ Shri/Smt. / Kum.

() wfcaem HeEH cqm R wRm af it fmw owRem e

(2) Period of Report ' : From :Date Month Year To : Date Month  Year

(3) Oor ks g /92

(3) Post/Posts held

(¥) JemfTar & et . ITYTHE I TS EWEROT AT St

(4) Industry & Application : Outstanding Very good Good — Average Below Average

(4) TAETHS FHAAHET W FET : FIFE  IPE TS W THTORET S G 3e9Ed e
Syt .

(5) Capacity to get, work done by subor- * Outstanding Very good Good ~ Average Below Average Question does not arise
dinates. ' '

(8) wel TS A=l e g6y TEHEY  HeAe Aede IS arsfiqot

(6) Relations with colleagues & public . Cooperative  Courteous ~ Helpful Indifferent Unfriendly

(o) TEETET gRCHET . AT IFT I W SRR AT

(7) General Intelligence : Qutstanding Very good  Good Average Below Average

(¢) Frotosradt, suspwelio g uerdt agg FqFE  IFE Rffmame  Sfmel G S S
HIEHT.

(8) Administrative ability including ° Outstanding Very Good Positively Good Good  Average Below Average
judgement initiative & drive.

() ey R AT (vHfm sk ) :

(9) Technical/ Professional ability (Where -
relevant).

(Ro) umTHETHTETEE e . WEHET  GERpAET  SHEIDREl  des

(1) Attitude towards backward cliss : Helpful Sympathetic  Unsympathetic  Neutral

(77) fRv=s

(11)  Special Attitud:

(¢3) wEdg=i

(17)  Integrity & Charucter
(%3) TS AT AT Il AR T A g T Tl

ERGIGETR N
(13)  Whether power: delegated re fully : Yes Partly No

utilised ?
(%¥) TREdEE! arr . I WA A
(14)  Fitness for Promotion . Unfit Fiit in normal course

(according to seniority)

(v4) gfRremmerdt ST & AN eI T ST IeE HIET,
(15)  Areas of training required : '
(88) eHiaHT IS A AmS SopE
(16) State of Health : Not Good Good Very Good
(2o) St TaRTE i AT AT . TR ATEY gt e
(17)  Fitness for field work - Yes No Not relevant




(8¢) EAOTHTE FTH FOIRET A  A® A . Teqm st Al wsifre T S
(18) Willingness to work on Computer : Yes No Not seen Not relevant !
(3R) GEETHROT G

(19)  General Assessment

() UdaTt

(eam fessalt)
(20) Grading
(Write in handwriting)

faehror . —

Place -

T — gferare i g |
19 § 9&E. ;

Signature, Name & Designation
Date — of the Reporting Officer.
qRfdree-g (vFr 4)
g @t ST S
Remarks of the Reviewing Officer
qRfd@R JRrT=aT TaETee daradt

1. Length of Service under Reviewing Officer

R, u gfaded A geHe AR 7
(Temd T Hdear FTyurEmh g T ¥
AFTEEaoT g st ) i e g
U FHOIT=T fShar ¥ areedr=h Sae e

e ?

2. Do you agree with the Reporting Officer ?
(1f not state specifically the remarks with which

you do not agree) or do
add to his assessment ?

3. gaan
GEIERTHEID)
3. Grading

(Write in handwriting).

EE L -

Place -

Date :—

3T+ FYFE, AIPE, o+ iF@are, TN, 9- g, % gremener S

! A + Outstanding, A Very good, B+ Positively good, B Good, B-Average, C Below average. 7 |

you wish to modify or

[+ TAFE, HIFE, O+ WEWITS, T, o - WM, F S .

: A + Outstanding, A Very good, B+ Positively good, B Good, B-Average, C Below average.

I Hole s oet,
CIEE R IR
Signature, Name & Designation
of the Reviewing Officer.




